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             ==================================================================
             D O  N O T  MAKE  IMPORTANT  DECISIONS ON THE BASIS OF THIS REPORT
             ALONE WITHOUT CONFIRMATION BY OTHER MEANS. IT IS NOT INTENDED AS A
             SUBSTITUTE FOR CLINICAL JUDGEMENT; NOR WAS IT DESIGNED TO BE SHOWN
             TO  THE  RESPONDENT.  O N L Y THE  ATTACHED  PROFILE  IS  INTENDED
             FOR  D I S C R E T I O N A R Y  USE IN THE  COUNSELING  SITUATION.
             ==================================================================
 
 
             The following report represents ROBERT's SELF-PERCEPTION at the 
             time he responded to the T-JTA questions. The purpose is to 
             provide information about the respondent's feelings, attitudes, 
             and behavioral patterns for use in planning counseling procedures 
             and the evaluation of the counseling progress.
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                    =======================================================
                    =         T E S T    V A L I D I T Y    D A T A       =
                    =         -------------------------------------       =
                    =                                                     =
                    =        MID           ATTITUDE      CONSISTENCY      =
                    =       TOTAL           SCALE           SCALE         =
                    =                                                     =
                    =         10           7 NEUTRAL     7 NEUTRAL        =
                    =======================================================
 
                                        M I D   T O T A L
                                        -----------------
 
             The Mid Total advises the counselor concerning the influence 
             UNDECIDED responses may have on the validity of the test results. 
             Although there is no clear-cut, definitive marker or cut off 
             point which delineates boundaries for degrees of validity, a 
             combination of statistics and practice suggests the following:
 
                      TOTAL MIDS
 
                        0-30           Excellent to Acceptable Validity
 
                       31-50           Progressive impact on validity.
 
                       51-180          Impaired validity to no validity - Attitude
                                       and Consistency Scales considered invalid.
 
             ROBERT's Mid Total is 10.
 
 
                                   A T T I T U D E   S C A L E
                                   ----------------------------
 
             This scale serves to alert the counselor to the possibility that 
             the respondent is painting a picture of psychological functioning 
             that may be either too optimistic or too pessimistic. A high 
             score SUGGESTS a positive self-perception or defensive 
             overstatement. A low score SUGGESTS self-disparagement or 
             purposeful exaggeration of undesirable characteristics. The low 
             scorer is often the victim of a negative self-image and/or wishes 
             to emphasize the depth of self-concern.
 
             ROBERT's score in the NEUTRAL range suggests that he answered the 
             questions in an unbiased or balanced manner, showing little 
             tendency to answer in either a self-critical or a self-favoring 
             direction.
 
 
 
                                C O N S I S T E N C Y   S C A L E
                                ---------------------------------
 
             This scale alerts the counselor to how well the testee's 
             responses to similar pairs of questions agree. The score is 
             related to reliability, but a high score does not guarantee 
             validity.
 
             ROBERT's score in the NEUTRAL range indicates that there was 
             reasonable consistency in answering similar questions.
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                                            * * *
                             -----------------------------------------
                             |  O V E R A L L   A D J U S T M E N T  |
                             -----------------------------------------
 
             This scale is designed to portray overall personal and social 
             adjustment. It represents a statistical sampling of questions 
             selected from each of the nine T-JTA traits, combining the 
             various facets of personality represented in the test, and serves 
             as a broad gauge of personal functioning and adjustment. In a 
             sense, it is a measure of how effectively the subject interacts 
             and copes with life circumstances.
 
             A high score suggests emotional strength, a sense of security and 
             self confidence. The high scorer is likely to be a 
             self-actualized individual who is not only confident, but 
             adaptable and of generally agreeable disposition.  There is 
             usually a freedom from tension and anxiety and sufficient 
             confidence to cope with the vicissitudes of life.
 
             ROBERT's Overall Adjustment sten score is 6. This is considered 
             AVERAGE.
 
                                         * * *
 
                                    TRAIT PATTERNS
                                    --------------
 
             Certain trait score combinations or patterns have special meaning 
             beyond the individual trait scores themselves. Patterns are not 
             really diagnostic entities or syndromes; rather, they help to 
             clarify the multiple personality forces which contribute to the 
             total behavior of the individual. Trait Patterns are reported to 
             call attention to the T-JTA PROFILE where the experienced test 
             user gets a sense for the existence and significance of various 
             patterns.
 
             For the sake of convenience only, patterns are noted if the 
             applicable percentiles reach a high of the 76th %ile or a low of 
             the 19th %ile. Please remember that Trait Patterns do not 
             represent measurement per se. They are based on a sense or 
             feeling for certain response characteristics gained from 
             experience with the test.
 
                                       * * *
 
                   PLEASE TAKE NOTE OF THIS COMMENT:
                   ---------------------------------
                   ===========================================================
                   =  'SHADED ZONE INDICATIONS'  deal with empirical or      =
                   =  'clinical' desirability as indicated by the profile    =
                   =  shading.  Thus a respondent who has an 'average'       =
                   =  sten (5 or 6) might be listed 'improvement desirable'  =
                   =  in zone indication.  'Average' is typical, not         =
                   =  necessarily exemplary.                                 =
                   ===========================================================
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                   I N T E R P R E T A T I O N   O F   T R A I T   S C O R E S
                   ===========================================================
 
                     FOR THE CONVENIENCE OF THE COUNSELOR,  TRAIT CATEGORIES
                     HAVE  BEEN  BROKEN  INTO  RESPONSE  CONFIGURATIONS  AND
                     QUESTION   GROUPINGS  CALLED   'RESPONSE THEMES'.  EACH
                     RESPONSE THEME IS INDICATED BY AN ARROW ->.
 
 
                         T R A I T   A,   N E R V O U S / C O M P O S E D
                         ------------------------------------------------
 
             This trait measures nervousness whether induced by internal 
             stimuli or by external circumstances.  Manifestations may be 
             excitability and distractibility, and/or excessive stress in 
             response to circumstantial pressures.
 
             ROBERT scores at the 54th percentile. His sten score is 6.
 
             This is in the IMPROVEMENT DESIRABLE zone of the profile.
 
 
             Please refer to the RESPONSE THEMES below for explicit patterns 
             or tendencies.
 
                                NERVOUS/COMPOSED RESPONSE THEMES
                                ================================
                                 -> EXCITABLE, EASILY DISTRACTED
 
              15.  Is...easily bothered by noise and confusion?  YES NO
              35.  Do noisy, active children get on...'s nerves?  YES
 
                                       -> CALM, RELAXED
 
              3.   Is...relatively calm when others are upset or emotionally
                     disturbed?  YES 
              7.   Does...have difficulty concentrating while reading or studying?  NO
              17.  Does...usually appear composed and serene?  YES
              27.  Is...more excitable than most people?  NO
              32.  Does...quickly recover composure after an accident or other
                     disturbing incident?  YES 
              72.  Is...regarded as a 'high-strung' person?  NO
              75.  Does...often have 'the jitters' for no particular reason?  NO
 
                                      -> TENSE, RESTLESS
 
              65.  Does...find it difficult to relax because of a restless need to
                     be constantly busy?  YES 
              68.  Does...seek release from tension by excessive smoking, eating,
                     or drinking?  YES 
              80.  Does...get tense and anxious when there is much work to be done
                     in a short time?  YES 
 
                                         -> TRANQUIL
 
              25.  Does...feel uneasy when riding or driving in traffic?  NO
              38.  Does...often allow tension to build up to the point of feeling
                     'ready to explode'?  NO 
              40.  Does...frequently use medication to aid in relaxation?  NO
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              44.  Is...relatively free from worry and anxiety?  YES
              47.  Does...worry a great deal about health?  NO
              56.  Does...have any nervous mannerisms such as nail-biting,
                     foot-tapping, etc.?  NO 
              62.  Does...suffer from indigestion or loss of appetite when worried
                     or under tension?  NO 
              70.  Does...sleep well, and find it easy to relax when sitting or
                     lying down?  YES 
 
                  T R A I T   B,   D E P R E S S I V E / L I G H T H E A R T E D
                  --------------------------------------------------------------
 
             This trait measures depressive tendencies and reactions 
             characterized by feelings of discouragement and  dejection.
 
             In everyday language we speak of 'feeling depressed' meaning a 
             TEMPORARY downturn in mood: gloomy, dejected, sad.  Some 
             individuals suffer from a SEVERE AND PROLONGED depression in 
             which they feel PROFOUNDLY sad, joyless, empty and lonely.  Help 
             may be needed in defining antecedent events or circumstances in 
             order to ease the pain of a disturbing incident and to assist in 
             rebuilding self-esteem and a sense of well-being.
 
             ROBERT scores at the  34th percentile. His sten score is 4. This 
             is in the ACCEPTABLE zone of the profile.
 
 
                                   DEPRESSIVE RESPONSE THEMES
                                   ==========================
 
                            -> FEELINGS OF REJECTION & INADEQUACY
 
              127. Is...bothered at times by feeling unappreciated or by the idea
                     that 'nobody cares'?  YES 
 
                     -> FEELINGS OF DISCOURAGEMENT, DEJECTION, PESSIMISM
 
              101. Is...hopeful and optimistic about the future?  MID
 
                 -> THE FOLLOWING QUESTIONS WERE ANSWERED IN THE NONDEPRESSIVE
                                   OR LIGHT-HEARTED DIRECTION:
 
              97.  Does...feel disillusioned about life?  NO
              118. Does...feel that life is very much worth living?  YES
              135. Is...often so low in spirit as to be close to tears?  NO
              139. When deeply disturbed about something has...ever contemplated
                     suicide?  NO 
              155. Does...at times suffer extreme physical exhaustion resulting
                     from emotional conflicts?  NO 
              180. Does...have periods of depression without apparent reason which
                     last for several days or more?  NO 
              171. Does...have periods of idleness when it is difficult to find
                     any reason for either physical or mental effort?  NO 
              104. Does...have phobias or a deeply disturbing fear of any object,
                     place, or situation?  NO 
              94.  Does...often feel left out or unwanted?  NO
              142. Is...often troubled by a lack of self-confidence?  NO
              146. Is...easily disheartened by criticism?  NO
              169. Does...often feel discouraged because of a sense of inferiority?  NO
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              130. Does...often dwell on past misfortunes?  NO
              176. Does...often feel depressed by memories of childhood or other
                     past experiences?  NO 
              116. Are there times when...feels discouraged or despondent over
                     lack of progress or accomplishment?  NO 
              137. Is...frequently depressed because of personal problems?  NO
              152. Does...often have 'the blues' or feel downhearted for no
                     apparent reason?  NO 
              159. Does...smile or laugh a good deal?  YES
 
                     T R A I T   C,   A C T I V E - S O C I A L / Q U I E T
                     ------------------------------------------------------
 
             This trait consists of two aspects.  One aspect is characterized 
             by ACTION - energy and activity. ROBERT's score on this part is 
             EXTREMELY HIGH. The other aspect is characterized by SOCIALITY - 
             an interest in social interaction. His score on this part is 
             EXTREMELY HIGH.
 
             ROBERT's Trait Score is at the 90th percentile. The sten score is 
             10. This is in the EXCELLENT zone of the profile. A score in this 
             range suggests a preference and, perhaps, need for activity and 
             social participation. Please refer to the RESPONSE THEMES for 
             possible variations.
 
                               ACTIVE-SOCIAL/QUIET RESPONSE THEMES
                               ===================================
 
                                     -> ACTIVE LIFE STYLE
 
              6.   Does...prefer a restful, inactive vacation to an energetic one?  NO
              16.  Does...avoid physical exertion and strenuous activity?  NO
              19.  Does...like to keep on the move in order not to waste time?  YES
              26.  Does...exercise regularly in order to keep in condition?  YES
              33.  Does...move briskly and with energy?  YES
              37.  Is...the kind of person one might call a 'self-starter' or a
                     'go-getter'?  YES 
              42.  Does...have a wide range of interests?  YES
              45.  Does...like to have plenty to do?  YES
              55.  Is...considered an industrious and tireless worker?  YES
              82.  Does...enjoy activity and excitement?  YES
              89.  Would people refer to...as a person who is 'always on the go'?  YES
 
 
                   -> ENJOYMENT OF PEOPLE AND A NEED FOR GROUP INVOLVEMENT
 
              9.   Does...lead a quiet life, without becoming involved in many
                     relationships outside of home and work?  NO 
              24.  Does...prefer to be alone rather than with people?  NO
              28.  Does...like to entertain guests at home?  YES
              64.  Does...limit himself or herself to one or two friends?  NO
              76.  Does...prefer to read or watch television after a day's work,
                     rather than go out or engage in social activities?  NO 
              78.  Does...prefer to listen and observe rather than take part in
                     discussions?  NO 
              87.  Is...interested in people and in making new friends?  YES
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                  -> LIMITED INTEREST IN SOCIAL CONTACTS AND INVOLVEMENT
 
              2.   Does...take an active part in community affairs or group
                     activities?  NO 
              13.  Does...enjoy belonging to clubs or social groups?  NO
 
 
                 T R A I T   D,   E X P R E S S I V E - R E S P O N S I V E /
                 ------------------------------------------------------------
                                      I N H I B I T E D
                                      -----------------
 
             This trait measures the degree to which one is able to express 
             cordiality, warmth and affection and to respond to such 
             expression by others. ROBERT's Expressive portion of this scale 
             is HIGH. His responsive portion of this scale is EXTREMELY HIGH.
 
             ROBERT's Trait Score is at the 55th percentile.  His sten score 
             is 6. This is in the ACCEPTABLE zone of the profile. Please refer 
             to the RESPONSE THEMES below for explicit patterns and tendencies.
 
                      EXPRESSIVE-RESPONSIVE/INHIBITED RESPONSE THEMES
                      ===============================================
 
                    -> READY EXPRESSION OF TENDERNESS AND AFFECTION
 
              93.  Is...thought of as a warm-hearted, out-going person?  YES
              112. Does...express appreciation and pleasure when looking at
                     beautiful things?  YES 
              128. Does...readily show tenderness to children?  YES
              143. Does...find it difficult to express sympathy to someone in
                     sorrow?  NO 
              148. Does...feel a bit uncomfortable when expected to express
                     enthusiasm over a gift?  NO 
              163. Does...feel free to discuss personal problems as well as joys
                     with close friends?  YES 
              174. Does...find it difficult to be complimentary to members of his
                     or her family?  NO 
 
                    -> DIFFICULTY IN EXPRESSING TENDERNESS AND AFFECTION
 
              91.  Is...able to express affection without embarrassment?  NO
              98.  Is...openly affectionate with members of the immediate family?  NO
              100. Does...find it  difficult to express tender feelings in words?  YES
 
                            -> RESPONSIVE, DEMONSTRATIVE, SECURE
 
              105. Does...tend to be reserved in manner?  NO
              110. Does...find any discussion of sexual matters difficult or
                     embarrassing?  NO 
              121. Does...find it difficult to be friendly and responsive in
                     contacts with people?  NO 
              131. Is...apt to keep feelings 'bottled up inside'?  NO
              138. Does...speak with animation, enthusiasm, or frequent gestures?  YES
              141. Does...have many friends and acquaintances?  YES
              151. Is...a talkative person?  YES
              157. Does...feel self-conscious with most people?  NO
              170. Is...inclined to be shy and withdrawn?  NO
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                                 -> RESERVED, RESTRAINED, INSECURE
 
              178. Does...feel restrained and inhibited in a love relationship?  YES
 
                T R A I T   E,   S Y M P A T H E T I C / I N D I F F E R E N T
                --------------------------------------------------------------
 
             This trait measures such feeling capacity as compassion, 
             perceptiveness, sensitivity to the needs of others and a sense of 
             concern or social consciousness.
 
             ROBERT scores at the 34th percentile. His sten score is 4. This 
             is in the IMPROVEMENT DESIRABLE zone of the profile.
 
             The Sympathetic scale has highest mean raw scores for the general 
             population and the smallest standard deviations. Thus, the scores 
             are 'bunched' toward the upper end or the scale. Because so many 
             individuals in the standardization group responded to the items 
             on this scale in a sympathetic fashion, it does not take many 
             unsympathetic responses for the score to drop rapidly.
 
             The RESPONSE THEMES below will delineate explicit configurations 
             or tendencies.
 
                           SYMPATHETIC/INDIFFERENT RESPONSE THEMES
                           =======================================
 
                                    A. RELATING TO PEOPLE
                                    =====================
 
                                    -> EMPATHY, COMPASSION
 
              1.   Is...by nature a forgiving person?  YES
              21.  Is...sensitive to the feelings and needs of any member of the
                     family who is ill?  YES 
              36.  Is...quick to know when someone needs encouragement or a kind
                     word?  YES 
              51.  Do many people consider...to be incapable of deep feeling?  NO
              53.  Is...a sympathetic listener when someone needs to talk about
                     himself or herself?  YES 
              73.  Is...quick to sense another person's feelings and moods?  YES
              86.  Does...have little interest in other people's emotional
                     problems?  NO 
              88.  Is...considerate and understanding when dealing with an elderly
                     person?  YES 
              90.  Does...think it unnecessary to apologize after hurting
                     someone's feelings?  NO 
 
                                  -> DETACHMENT, INDIFFERENCE
 
              4.   Can...put himself or herself sympathetically in another
                     person's place?  MID 
              57.  Is...the kind of person to whom others turn in time of distress
                     or trouble?  MID 
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                                    B. RELATING TO SOCIETY
                                    ======================
 
                             -> SOCIAL CONSCIOUSNESS, CONCERN
 
              49.  Is...too soft-hearted to be a strict disciplinarian?  YES
              60.  Does...believe that  everyone is entitled to a second chance?  YES
              71.  Would...take a special interest in helping young people who are
                     frequently in trouble?  YES 
              84.  Would...do everything possible to protect an animal from
                     neglect or cruelty?  YES 
 
                            -> SOCIAL DISINTEREST OR INDIFFERENCE
 
              12.  Does...feel compassion for people who are weak and insecure?  NO
              18.  Is...seriously concerned about social problems, such as poverty
                     and unemployment, even when not directly affected by them?  NO 
              46.  Is...deeply concerned about the welfare of others?  NO
              69.  Is...easily moved to pity?  NO
              81.  Does...think our nation concerns itself too much with the needs
                     and suffering of people in other countries?  YES 
 
                  T R A I T   F,   S U B J E C T I V E / O B J E C T I V E
                  --------------------------------------------------------
 
             This scale points out the presence of emotions which generally 
             interfere with the ability to think clearly and objectively.  It 
             reflects the degree to which a person's thinking processes are 
             influenced and distorted by inner feelings.
 
             ROBERT scores at the 86th percentile.  His sten score is 9. This 
             is in the IMPROVEMENT NEEDED zone of the profile. There is the 
             suggestion that a degree of emotional interference or distortion 
             may preclude an open-minded logical perspective. Please refer to 
             the RESPONSE THEMES below to analyze areas of concern.
 
                             SUBJECTIVE/OBJECTIVE RESPONSE THEMES
                             ====================================
 
                                    -> ILLOGICAL THINKING
 
              99.  Does...sometimes become so emotional as to be unable to think
                     or act logically?  MID 
              107. Do people sometimes accuse...of being illogical?  YES
              109. Does...reach conclusions only after looking at all sides of a
                     question?  MID 
              160. In voting, does...study personalities and issues, sometimes
                     supporting a candidate of another party?  NO 
 
                                     -> LOGICAL THINKING
 
              144. Is...logical in thinking and speaking?  YES
              150. Is...a fair-minded, reasonable person?  YES
              154. Does...frequently misinterpret what others do and say?  NO
              173. Does...avoid letting emotion influence sound judgement?  YES
              179. If called upon, would...be fair and impartial in helping others
                     to settle their differences?  YES 
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                                   -> EMOTIONAL INSECURITY
 
              102. Does...tend to analyze and dwell on inner thoughts and feelings?  YES
              119. Does..tend to be suspicious of people's motives and actions?  YES
              134. Is...likely to be jealous?  YES
              136. Does...find it hard to accept criticism or blame?  YES
              140. Is...inclined to carry a grudge?  YES
              165. Is...inclined to daydream about things that can't come true?  MID
 
                                    -> EMOTIONAL SECURITY
 
              114. Does...sometimes get the uncomfortable feeling of being stared
                     at or talked about?  NO 
              123. Is...easily embarrassed?  NO
              162. Is...thought of as being overly sensitive?  NO
              167. Does...find it difficult to get over an embarrassing situation?  NO
              175. Is...especially self-conscious and concerned about what others
                     might think?  NO 
 
                        T R A I T   G,   D O M I N A N T / S U B M I S S I V E
                        ------------------------------------------------------
 
             This trait primarily measures EGO-STRENGTH from the standpoint of 
             self-assurance and self-assertion.  Included are a few questions 
             dealing with the inclination to dominate and control.
 
             ROBERT scores at the 95th percentile.  His sten score is 10. This 
             is in the ACCEPTABLE zone of the profile. The suggestion is 
             strong ego-strength or self-confidence. However, people may 
             complain that ROBERT is 'bossy' or over confident.
 
                        TRAIT G, DOMINANT/SUBMISSIVE RESPONSE THEMES
                        ============================================
 
                          -> AGGRESSIVE, CONTROLLING TENDENCIES
 
              23.  Is...highly competitive in games, business, or personal
                     relations?  YES 
              31.  Is...so self-assured that at times it is annoying even to
                     friends?  MID 
              59.  Does...insist on prompt obedience?  YES
              74.  Is...very emphatic and forceful in voice and manner?  YES
 
                              -> NON-ADVERSARIAL TENDENCIES
 
              54.  Is...always trying to convert someone to a particular point of
                     view?  NO 
 
                           -> SELF CONFIDENCE, ASSERTIVENESS
 
              5.   Does...have a marked influence on the thinking of family or
                     associates?  YES 
              8.   Does...prefer to be a follower rather than a leader in group
                     activities?  NO 
              10.  Does...take the initiative in making arrangements for family
                     outings and vacations?  YES 
              14.  Does...seek to keep peace at any price?  NO
              29.  Does...like to be in charge of and supervise others?  YES
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              34.  Would...prefer to accept an unfair situation rather than
                     complain?  NO 
              39.  Does...need encouragement and approval in order to work
                     effectively?  NO 
              41.  Does...stand up for his or her rights?  YES
              43.  Does...like to let people know where he or she stands on issues?  YES
              48.  Is...self-confident in most undertakings?  YES
              50.  Does...tend to rely on others when there are decisions to be
                     made?  NO 
              52.  Does...find it easy to give way to wishes of others?  NO
              63.  Is...easily taken advantage of by others?  NO
              85.  Does...find it difficult to say 'no' to a persuasive
                     salesperson?  NO 
 
                                       -> ACQUIESCENT
 
              67.  Does...like to speak in public and enjoy the challenge of a
                     debate?  NO 
 
                      T R A I T   H,   H O S T I L E / T O L E R A N T
                      ------------------------------------------------
 
             This scale measures overt manifestations of anger, antagonism, or 
             irritable, discourteous behavior which may have serious 
             implications for interpersonal relations.
 
             ROBERT scores at the 97th percentile.  His sten score is 10.
             This is in the IMPROVEMENT NEEDED zone of the profile. 
             Individuals who score in this range are often characterized by 
             irritability and contentiousness. They are usually seen, to a 
             greater or lesser degree, as arrogant, quick-tempered, prejudiced 
             and prone to overt expression of such feelings. However, it is 
             important to refer to the RESPONSE THEMES below for explicit 
             proclivities.
 
                           -> THOUGHTLESS, TACTLESS BEHAVIOR
 
              92.  Is...apt to make thoughtless, unfeeling remarks?  YES
              117. Is...inclined to 'tell people off'?  YES
              129. Is...apt to be sarcastic when annoyed with someone?  YES
              158. Does...often make such blunt, cutting comments that someone's
                     feelings are hurt?  YES 
 
                               -> QUICK-TEMPERED, OVERBEARING
 
              111. Does...have a quick temper?  YES
              106. Does anyone ever complain that...is 'bossy' or unreasonable?  YES
              113. Is...inclined to be argumentative?  YES
              147. Does...frequently tend to dominate people around him or her?  YES
              161. Is...superior or overbearing in attitude toward others?  YES
 
                                  -> IMPATIENT, CRITICAL
 
              145. Is...considered lenient and easy-going?  NO
              149. Is...quick to forgive a mistake and overlook a discourtesy?  MID
              156. Is...overly critical of some member of the family?  MID
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                                        -> ACCEPTING
 
              103. Is...understanding when someone is late for an appointment?  YES
              108. When...offers a suggestion, is it apt to be more helpful than
                     critical?  YES 
              125. Does...tend to be impatient with someone who is frequently ill?  NO
              164. Is...slow to complain when inconvenienced or imposed upon?  YES
 
                                        -> INTOLERANT
 
              96.  Is...free from racial and religious prejudice?  NO
              122. Does...have a deep respect for all human beings?  NO
              132. Does..feel contempt for men who seem unable to make a living?  YES
 
                                         -> TOLERANT
 
              172. Does...maintain that most people are 'out for all they can get'?  NO
 
                              ==============================
                              DOMINANT/HOSTILE TRAIT PATTERN
                              ==============================
 
             (G. DOMINANT 95th %ile, H. HOSTILE  97th %ile)
 
             ROBERT falls in this pattern.  A high Dominant score suggests 
             confidence and the inclination to be assertive, which are 
             considered positive characteristics.  However, when an elevated 
             Dominant score is accompanied by a high Hostile score, it 
             suggests that the individual is confident enough to express his 
             or her resentment and anger, which can have a destructive effect 
             on social, marital and parent-child relationships.
 
                      T R A I T   I,   S E L F - D I S C I P L I N E D /
                      --------------------------------------------------
                                      I M P U L S I V E
                                      -----------------
 
             This trait explores three essential components of self-mastery: 
             Organization, Control, and Perseverance. The respondent's 
             Organized portion of this scale is EXTREMELY HIGH. The Controlled 
             portion is HIGH. See the Response Themes (*) for information 
             about Perseverance.
 
             ROBERT's SELF-DISCIPLINED score stands at the 73rd percentile. 
             His Sten score is 8.
 
             This is in the EXCELLENT zone of the profile.
 
 
 
                          SELF-DISCIPLINED/IMPULSIVE RESPONSE THEMES
                          ==========================================
 
                                  -> ORGANIZED, ORDERLY
 
              30.  Is...extremely neat and orderly?  YES
              77.  Does...make plans well in advance of the event and carry them
                     out?  YES 
              83.  Does...prepare a budget and make every effort to stay within it?  YES
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              95.  Does...have a place for everything and everything in its place?  YES
              133. Is...very methodical about keeping records of personal and
                     business affairs?  YES 
              153. Does...work methodically and deliberately?  YES
 
                         -> LAX OR NOT OVERLY CONCERNED WITH ORDER
 
              20.  Is...a well-organized person who likes to do everything
                     according to schedule?  NO 
 
                                -> CONTROLLED, CAREFUL
 
              22.  Does... act deliberately rather than impulsively?  YES
              61.  Does...get into difficulty occasionally because of some
                     impulsive act?  NO 
              66.  Is...easily tempted by a bargain?  NO
              120. Is...apt to be too hasty in making decisions?  NO
              124. Is...inclined to stop and think before acting?  YES
              166. Does...often do things on the spur of the moment?  NO
 
                                        -> IMPETUOUS
 
              11.  Does...make many unrealistic plans for the future, which later
                     have to be abandoned?  YES 
              79.  Does...enjoy taking chances?  YES
              168. Does...find it hard to break a habit such as smoking or
                     overeating?  YES 
 
                                       -> PERSEVERING (*)
 
              58.  Does...find it difficult to follow a definite plan?  NO
              115. Does...like to stick to one job until it is finished?  YES
              126. Is...always working toward some future goal?  YES
 
                                      -> CHANGEABLE (*)
 
              177. Does...'s interest often shift from one thing to another?  MID
 
                                           * * *
 
                                  SUPPLEMENTAL SCALES
                                  -------------------
 
             The following SUPPLEMENTAL SCALES were developed for this report. 
             The score interpretation is as follows:
 
             Stens 8, 9, 10 are considered the HIGH RANGE.
             Stens 6, 7 are considered the HIGHER AVERAGE RANGE.
             Stens 4, 5 are considered the LOWER AVERAGE RANGE.
             Stens 1, 2, 3 are considered the LOW RANGE.
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             SCALE 1, EMOTIONAL STABILITY
             ----------------------------
             This scale deals with the accuracy with which the individual 
             interprets the world and the extent of cognitive or cortical 
             control over reactions to life's circumstances and events.  The 
             high scorer is generally, though perhaps not always, able to 
             perceive accurately, reason clearly and react appropriately.  The 
             low scorer, on the other hand, suffers from distorted perception, 
             faulty reasoning and inappropriate or over-reaction.
 
             ROBERT's Sten score of 6 is in the upper average range of the 
             scale.
 
             SCALE 2, SELF-ESTEEM
             --------------------
             This scale indicates how an individual feels about self in 
             comparison with others. A high score may be said to represent a 
             confident, unrestrained individual who has a realistic sense of 
             self-worth and feels capable and accountable for personal 
             conduct, performance and accomplishment. A low score, on the 
             other hand, is usually evidence of a feeling of inadequacy and a 
             sense of general insecurity.  Often rejection which would be 
             insignificant or unnoticed by others is taken as an indictment of 
             his or her worth as a person.
 
             ROBERT's Sten score of 10 is in the high range of the scale.
 
             SCALE 3, OUTGOING/GREGARIOUS
             ----------------------------
             This scale indicates the direction of the respondent's interest 
             from primarily outward, deriving satisfaction by being involved 
             with other people in real life situations to primarily inward, 
             involving satisfaction from being by one's self and focusing on 
             self and ideas. A high score suggests affability and sociability 
             - a person who is friendly and easy to approach. Motivation 
             results from external events. A low score suggests reserve, 
             preoccupation with own thoughts and preference for solitary 
             pursuits. Other people may feel that there is an aloofness toward 
             them.
 
             ROBERT's Sten score of 10 is in the high range of the scale.
 
             SCALE 4, INTERPERSONAL EFFECTIVENESS
             ------------------------------------
             This scale measures characteristics conducive to forming and 
             maintaining close family, parent-child and other interpersonal 
             relationships. The high scorer is usually perceptive, 
             considerate, patient, understanding and forgiving.  There is a 
             firm desire to get along with others and make allowance for their 
             shortcomings. As scores fall into the lower stens, one can 
             anticipate discomfort or even considerable difficulty in 
             establishing and maintaining firm personal relationships. There 
             is often a lack of patience and understanding with little 
             inclination to be considerate of the weakness of others.
 
             ROBERT's Sten score of 1 is in the low range of the scale.
 
 



 
                       ROBERT WHITE's SELF REPORT.        AnswerSheet Number T55551             Page 15
 
             SCALE 5, ALIENATING
             -------------------
             This scale indicates the extent to which a person turns 
             hostilities, frustrations, or insecurities into behavior that 
             others are likely to view as disagreeable.  A high scorer is 
             likely to have poor impulse control, is usually quick to anger 
             and inclined to be curt and to make objectionable statements. 
             There is a pattern of thought and behavior which antagonizes 
             others and provokes resentment and estrangement. The low scorer 
             is slow to anger or holds his anger in check, refrains from 
             making objectionable statements and is generally accepted and 
             liked by others.
 
             ROBERT's Sten score of 10 is in the high range of the scale.
 
 
             SCALE 6, INDUSTRIOUS/PERSEVERING
             --------------------------------
             This scale is an indication of initiative, tenacity of purpose 
             and other qualities which go with self-assertion and leadership. 
             High scorers on this scale tend to be cautious, prudent, 
             organized, diligent and perseverant. They like to be in charge so 
             that events will proceed along these lines. They are usually 
             effective leaders and influence others without being perceived as 
             excessively 'bossy'. Normally, all sides of an issue are 
             considered then a stand is taken to support and defend what is 
             believed to be relevant and appropriate.
 
             A low score suggests that the respondent lacks many of the 
             qualities which go with self-assertion, proficiency and 
             productivity. Low scorers are rarely internally motivated and 
             prefer and need to have someone to look up to, depend upon, and 
             to direct them.
 
             ROBERT's Sten score of 6 is in the upper average range of the 
             scale.
 
 
             SCALE 7, PERSUASIVE/INFLUENTIAL
             -------------------------------
             This scale describes a 'people-centered', outgoing individual who 
             is not only convivial, but energetic, forceful and convincing. 
             The low scorer may lack self-confidence, or just not be 
             interested in verbal exchange and talking people into a 
             particular action or point of view.
 
             ROBERT's Sten score of 10 is in the high range of the scale.
 
 
                                            * * *
 
                                  -=>   S U M M A R Y   <=-
                                        -------------
 
             ROBERT's Overall Adjustment sten score is 6. This is considered 
             AVERAGE.
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                            SUMMARY OF SCORES & PROFILE SHADED ZONES
                            ----------------------------------------
 
                                    RAW
                                   SCORE      STEN     %ILE      SHADED ZONE
                                   -----      ----     ----      -----------
 
             A NERVOUS              10          6       54       IMPROVEMENT DESIRABLE
 
             B DEPRESSIVE            3          4       34       ACCEPTABLE
 
             C ACTIVE SOCIAL        36         10       90       EXCELLENT
 
             D EXP.-RESPONSIVE      32          6       55       ACCEPTABLE
 
             E SYMPATHETIC          28          4       34       IMPROVEMENT DESIRABLE
 
             F SUBJECTIVE           17          9       86       IMPROVEMENT NEEDED
 
             G DOMINANT             35         10       95       ACCEPTABLE
 
             H HOSTILE              28         10       97       IMPROVEMENT NEEDED
 
             I SELF DISCIPLINED     31          8       73       EXCELLENT
 
 
             DOMINANT:  A very high Dominant score suggests an individual who 
             is overly dominant or domineering and who is likely to arouse 
             resentment and alienate others.  In order to understand its 
             implications, the dominant score should be considered in 
             conjunction with the overall test results.
 
                                     * * *
 
                 TRAIT PATTERNS WITH POSSIBLE SIGNIFICANT IMPLICATIONS
                 -----------------------------------------------------
 
 
             The DOMINANT/HOSTILE TRAIT PATTERN was listed under Trait H.
 
 
                                        * * *
 
                KEY QUESTIONS WITH POSSIBLE NEGATIVE IMPLICATIONS FOR
                --- --------- ---- -------- -------- ------------ ---
                         PERSONAL/INTERPERSONAL ADJUSTMENT
                         ---------------------- ----------
 
              31.  Is...so self-assured that at times it is annoying even to
                     friends?  MID 
              68.  Does...seek release from tension by excessive smoking, eating,
                     or drinking?  YES 
              91.  Is...able to express affection without embarrassment?  NO
              92.  Is...apt to make thoughtless, unfeeling remarks?  YES
              99.  Does...sometimes become so emotional as to be unable to think
                     or act logically?  MID 
              106. Does anyone ever complain that...is 'bossy' or unreasonable?  YES
              111. Does...have a quick temper?  YES
              113. Is...inclined to be argumentative?  YES
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              117. Is...inclined to 'tell people off'?  YES
              127. Is...bothered at times by feeling unappreciated or by the idea
                     that 'nobody cares'?  YES 
              129. Is...apt to be sarcastic when annoyed with someone?  YES
              134. Is...likely to be jealous?  YES
              147. Does...frequently tend to dominate people around him or her?  YES
              158. Does...often make such blunt, cutting comments that someone's
                     feelings are hurt?  YES 
              161. Is...superior or overbearing in attitude toward others?  YES
              178. Does...feel restrained and inhibited in a love relationship?  YES
 
                                          * * *
 
                           SUMMARY OF SUPPLEMENTAL SCALE SCORES
                           ------------------------------------
 
                      SCALE                          %ILE      STEN
                      -----                          ----      ----
 
                1. EMOTIONAL STABILITY                54         6
                2. SELF-ESTEEM                        91        10
                3. OUTGOING/GREGARIOUS                96        10
                4. INTERPERSONAL EFFECTIVENESS         5         1
                5. ALIENATING                         98        10
                6. INDUSTRIOUS/PERSEVERING            56         6
                7. PERSUASIVE/INFLUENTIAL             98        10
 
                                    END OF REPORT
                                    = = = = = = =
 


